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22,253

24,863 make up our )4

consultant dataset on
physicians on the practising physicians
GMC specialist (including locums
register and SAS doctors)

7,004

higher specialty
trainees*

‘ *data provided by the Joint Royal Colleges of Physicians Training Board
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The 2023 census 3,689
survey was sent to physicians
22,253 physicians responded

‘ *data on SAS doctor responses will be published separately

. ﬂ‘ Royal College ROYAL COLLEGE Sl ROYVAL COLLEGE OF

o Y of Physicians ° }IIE '\\ Il "\;“NI\I Iﬂ’\ SURGEONS OF GLASGOW
\ of EDINBURG 1) (LOMS OF GLASCOW,
N

3,666

responses from
practising NHS
consultants

Survey

i

151

responses from
SAS doctors*




Response rate for each nation .

‘Northern Ireland — 18%
110 of 598

England - 17%
3,067 of 18,468

Unknown
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Ethnicity and sex of doctors in the UK

Consultants HSTs

o I I 3%

10% [T White: Other [ DA
« P Other B e
3% - Black/Black British - 5%
3% P White: Irish B 3%
2% Mixed - L%

Consultants total = 19,650 M Men M Women
Higher specialty trainees total = 7,004
Please note that ethnicity was unknown for 754 HSTs.
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Number of consultants in each age group
<34 96l o6

35-39 1,408 1,330

4L40-44 2,264 2,114

45-49 2,107 2,642

50-54 1,535 2,293

55-59 991 2,023

60-65 478 1,517

>65 Nl 1,035
0 1,000 2,000 3,000 4,000 5,000

Total consultants = 22,213 from our dataset
NB: 115 consultants where age was unknown

W Men M Women

¢3¢ Royal College ¥ ROYAL COLLEGE ROYAL COLLEGE OF
o of Physicians | & 7 TS ICIANS R o
ysicians & of EDINBURGH 5 {EONS OF GLASGOW. 6




The number of physicians by specialty

Higher specialty trainees Consultants

Cardiology
Gastroenterology and hepatology
Geriatric medicine
Respiratory medicine
Endocrinology and diabetes mellitus
Haematology
Neurology
Acute internal medicine
Dermatology -
Rheumatology
Renal medicine
General internal medicine
Palliative medicine
Medical oncology
Genitourinary medicine and HIV/AIDS
Infectious diseases and tropical medicine
Stroke medicine
Rehabilitation medicine
Clinical genetics
Clinical neurophysiology
Clinical pharmacology and therapeutics
Allergy and immunology
Paediatric cardiology
Nuclear medicine
Sport and exercise medicine
Audiovestibular medicine
Obstetric medicine
Medical ophthalmology
Metabolic medicine
Aviation and space medicine
Pharmaceutical medicine
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B Men M Women

Total consultants = 22,213 in our dataset;
Total HSTs = 7,004 from JRCPTB database

2,000 2,500




Women in the workforce over time

51%

46%
42%

41%

—

23%

T T T T T T T T T T T T T T T T T T T T T T T T

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Year

— Consultants Linear trend (consultants) s HS T's
‘ . Total number of female consultants in our dataset = 9,104

Total number of female higher specialty trainees on JRCPTB database = 3,607
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B Pure NHS

Joint NHS/academic -
majority NHS funded
(eg honorary academic post)

I Joint NHS/academic —
majority academic
funded (eg university with
honorary NHS)

B Joint NHS with other
(eg NHS and hospice)

Non-NHS employer
(eg hospice, industry,
armed forces, local council)

‘ ' Based on 3,475 consultant responses

Q‘J. Y v pl ROYAL COLLEGE OF
W Royal College \-; ‘\!5 \EI\I ‘\%](L”‘[\“r\“"\ {4Be rHYSICIANS AND
of Phy5|clan5 \‘3 = 7-\ SURGEONS OF GLASGOW

of EDINBURGH




Higher specialty trainees

i

7,004 higher specialty trainees from JRCPTB database
3,475 responses to survey sent to 22,253 physicians
15.6% response rate
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60%

86%

B Full time

10

Consultants

LTFT or flexible working

S54%

79%



Proportion of consultants in each age
bracket who work less than full time

<34
35-39
L0444
4549
50-54
55-59
60-65

65+

‘ ' Based on 3,475 consultant responses
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g of Physicians

Group 1 SpeCiaItieS Acute internal medicine
Respiratory medicine

Endocrinology and diabetes mellitus
Geriatric medicine

Infectious diseases and tropical medicine
Gastroenterology and hepatology
Clinical pharmacology and therapeutics
Renal medicine

Cardiology

Rheumatology

Neurology

Palliative medicine
‘ Genitourinary medicine and HIV/AIDS
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. Consultants

207% 40% 60 %

\_4
Do you see acute unselected admissions or look

after general internal medicine patients?

Based on 2,476 consultant
responses for group 1 specialties




Unselected emergency admissions

Do you see acute unselected admissions Do you provide care for

or look after general internal medicine patients? hospital inpatients? Do you usually participate in out-of-hours on-call work?

Just acute unselected
take/receiving

Specialty out of
hours on call only
Both specialty on call
and acute unselected take/ -

receiving combined

Both specialty on call and
acute unselected take/receiving
but not combined

Neither

M Yes H No M Yes H No

Based on 3,513 consultant responses
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Unselected emergency admissions (continued)

Do you deliver care on a same
day emergency care unit?

M Yes Bl No

‘ . Based on 3,513 consultant responses
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How often do you deliver care on a same day emergency care unit?

Daily

Monthly

Once or twice a year

14




Rota gaps

when on acute duty have
reported daily or weekly
trainee rota gaps over
the past year

‘ ' Based on 3,024 consultant responses
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reported they have
consultant vacancies

15

reported another health
professional being appointed
in place of a consultant




Impact of rota gaps - consultants

Royal College
of Physicians

felt that the rota gaps
at consultant level have
had a negative impact
on patient care

‘ ' Total = 3,024 consultants
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Access to treatments post diagnosis

Assessment of patients in emergency department

Other

Delays in diagnosis

The care of inpatients out of hours

Increased length of stay

Access to outpatient care

16
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Impact of rota gaps - trainees

Mostly affecting

Access to treatments post diagnosis
Delays in diagnosis

Other

Access to outpatient care

Assessment of patients in emergency department

Increased length of stay

felt that the rota gaps
at trainee level have had
a negative impact on

patient care
‘ ' Total = 3,024 consultants

The care of inpatients out of hours

0

R

g 5% 10% 15% 20% 25% 30% 35% 40% 45%
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Hospital@home and virtual wards

Do you do work on a hospital@home/virtual ward?
Yes 10% (334)
No 90%  (3,167)

How often do you deliver care on a hospital@home/virtual ward?

Daily 21% (70)
Weekly 43% (143)
Monthly 27% (89)
Once or twice a year 9% (30)

How many patients are under your care on a hospital@home/virtual ward on average?

<5 31%  (104)
5-10 25% (84)
10-15 14% (47)
15-20 10% (32)
>20 20% (67)

‘ . Based on 3,501 consultant responses
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Do consultants want to work fewer, more or
the same number of PAs in future?

Same
(but different pattern) - 7%

More l 4%

Don't know l 4%

‘ . Based on 3,139 consultant responses
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Job plans

Is your job plan reviewed and agreed every year?

What are the top three activities that get
squeezed out of your week when things get
too busy?

> Continuing professional development

> Quality improvement activity

> Education, training and supervision of
doctors
(of all grades, including appraisal of
colleagues)

‘ . M Yes W No M 1do not have a job plan

Based on 3,097 consultant responses
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Job plans (continued)

Areas of work not adequately reflected where workload is more than contracted

Patient administration
Direct patient facing

Education, training and supervision of doctors
(of all grades including appraisal of colleagues)

Leadership role
Continuing professional development

Quality improvement activity

Research activity

Education, training and supervision of other health professionals

‘ . Based on 3,097 consultant responses, multiple answers allowed.
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Median contracted and programmed
activities (PAs) of consultants

Median contracted and worked PAs
8 °

( \\ ( 2 Contracted PAs Worked PAs

Contract

Full time

Less than full time
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Did you take your full annual leave allocation
for the past year?

Reasons for not taking full annual leave

\ Unable to find cover for clinical service _ 38%
s T s Too busy to organise cover - | :5 %
sunst® -

Unable to take time from non-clinical roles _ 28%
35% <20%
other |[ININEEEGNGNN s

.
aun®

of consultants did The majority have _ .
not take their full less than 20% of their Did not feel I needed all of my leave [l 3%
annual leave allocation allocation left

for the past year Hope to be paid for leave untaken - 3%

Unable to afford a holiday - 3%

‘ ' Total based on 3,143 consultant responses
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While on annual leave...

Were you contacted by phone by work about:

Non-clinical issues

AN 4

M ves NS
Total =3,143 consultant responses
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Do you work remotely?

Consultants undertaking some work remotely

‘ . Based on 3,149 consultant responses
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¢

Continuing professional development

Did you take any time away from
your organisation for continuing
professional development (study

leave) this year?
Yes 83%
No 17%

How many days did you take off?
Average 4.9 days
Mode 5 days

. Based on 3,146 consultant responses
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Royal College
of Physicians

(2,623)
(563)

Was this CPD paid for in full by your
organisation?

Yes

No

If ‘No’ did you self-fund this CPD?

Yes
No

26

55%
45%

82%
18%

(1,423)
(1,180)

(958)
(216)




Sick leave

Did you take any days off work due to Was this due to COVID-19?
unexpected illness this year? Yes 34% (396)
Yes 37% (1,165)  No 66% (753)
No 63% (1,986)

Was this...

1-3 days 54% (623)

4-5 days 19% (215) k

1-2 weeks 11% (130)

>2 weeks 17% (192)

5

‘ . Based on 3,146 consultant responses
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Are you working in a leadership role?

Consultants in a leadership role

Clinical director or clinical lead

Education or training leadership role

Specialty lead in your organisation

Other leadership role in your organisation
Other non-provider organisation leadership role
Royal college role

Medical specialist society leadership role
Medical director (MD)

Integrated care system leadership role
Associate MD

Deputy MD

Leader for several medical specialties in your organisation

Caldicott Guardian

Responsible officer

)
)

M yes I

‘ ' Based on 3,507 consultant responses
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Leadership roles

Does your trust/health board allow time in your
Has your leadership role affected job plan for you to undertake a leadership role
your sense of wellbeing? outside of your organisation?

B My leadership role has a negative impact on my wellbeing

8 My leadership role has a positive impact on my wellbeing
‘ . B My wellbeing in unaffected by my leadership role . No M Yes
Based on 1,571 consultant responses
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Consultants and job satisfaction

% who said they ‘always’ or ‘often’ felt satisfied with different areas of their work

3

Top three things that consultants say would
improve their work satisfaction

Specialty Leadership role

1,274 1,024 829
U Improved IT Reduce clinical Increased
Ll 3 (y systems workload workforce/
o fewer gaps

‘ Based on 2,870 Educational Medical
consultant .
responses [training role research
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Consultant morale

q‘ \
®

!

G

Al

-
N )%

L

of consultants stated
they were very

stressed/somewhat
stressed at work

@ )

of consultants stated
that morale in their
department has
decreased/greatly
decreased in
the past year

of consultants stated
that they are almost
never in control of
their workload

of consultants stated
their enjoyment in their
job has decreased/
greatly decreased
over the past year

‘ Based on 2,939 consultant responses
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of consultants stated
that they haven't had
a social catch up with
their team for over
6 months

of consultants stated
that they felt confident
almost always/most
of the time




Consultant morale (continued)

Top three factors negatively affecting Top three positive changes that would
wellbeing at work. make the biggest difference to your
wellbeing at work.
> Clinical workload
> Poorly functioning IT equipment > Well functioning IT equipment
> Staff vacancies in your team > More administrative support
> More capacity in social care
to discharge patientsin a
timely manner

Only 3 options could be selected.
Total = 3,135 responses
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Consultants and feeling valued

% who said they felt valued ‘almost always’ or ‘most of the time’

Valued by patients

Valued by medical colleagues

Valued by non-medical colleagues

Valued by clinical line manager

Valued by your trust/hospital management
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Based on 2,939 consultant responses




Educational and clinical supervision

Do you undertake any educational If yes, who? (more than one can be selected)
and clinical supervision of others?

Doctors in training

Doctors not in a training post

Other health professional

Who are the other health professionals?
Clinical nurse specialist
Advanced clinical practitioner

Pharmacist

Physician associate

Based on 3,138 Other allied health professional
consultant responses W Ves Mo

Other
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Educational and clinical supervision
(continued)

Do you have time in your job
plan to undertake this supervision? Is this time adequate?

‘ ' Based on 3,138 consultant responses W Yes W No W Yes W No
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Educational and clinical supervision
(continued)

When was the last time you went out for a social catch up
with your team?

I haven’t done that for over six months
In the last six months

In the last month

In the last week - 5.2%

‘ . Based on 3,138 consultant responses
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Consultant retirement

Has your planned/intended age of
full retirement changed over the past year?

Please indicate your planned/
intended age at full retirement
W No
B Yes, earlier age

B Yes, older age

‘ . Total based on 2,829 consultant responses
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Do get in touch
medicalworkforce.unit@rcp.ac.uk
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